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Temporary arrangements for students working in ELC and SAC settings 
during the Covid-19 pandemic up to 31 January 2022 
 
Frequently asked questions 
 
1. What new arrangements have been put in place? 
In light of the current staffing pressures in early learning and care (ELC) and 
school-age childcare (SAC) services resulting from the high level of Covid-19 
cases in the community, as a temporary measure specifically to help services 
respond to Covid-19-related staffing shortages:  
 

 The Department of Education and the Department of Children, Equality, 
Disability, Integration and Youth (DCEDIY) have together written to 
Further and Higher Education Institutions requesting flexibility in course 
arrangements to facilitate students to be employed in ELC and SAC 
services on a temporary basis until at latest 31 January 2022, to help 
alleviate the current staffing pressures resulting from Covid-19. 
Measures that might be taken by Further and Higher Education 
Institutions to give flexibility to students to work during this period are 
voluntary and are entirely a matter for the Institution, given the need to 
minimise disruption to courses and to students. Their cooperation at this 
time is greatly appreciated.  

 

 On a temporary basis DCEDIY has arranged an accelerated process for 
assessment of equivalence with the level 5 minimum qualification 
requirement for students currently enrolled on a recognised level 6, 7 or 
8 course. Students who are approved through the accelerated 
assessment process will receive a “Letter of Temporary Permission to 
Practise” from DCEDIY. As a Registered Provider, you may employ a 
student who has such a letter to work directly with children attending an 
ELC service until at latest 31 January 2022. (A student may also apply at 
the same time for a general – not time-limited – Letter of Eligibility to 
Practise.) 
 

The student’s Letter of Temporary Permission to Practise will be 
recognised by Tusla as meeting the requirements of Section 9(4) of the 
Child Care Act 1991 (Early Years Services) Regulations 2016. As the 
Registered Provider you should keep a copy of the student’s Letter on 
file as evidence of temporary recognition. 
 

 A facility for advertising temporary posts will be available on 
www.myccc.ie from early in the week of 13th December. Further and 
higher education institutions have been requested to alert students to 
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this temporary jobs noticeboard. If you wish to advertise a temporary 
post on this site, please contact your local City / County Childcare 
Committee. 
 

 Garda vetting applications for these temporary posts should be 
processed through a service’s usual provider (i.e. Barnardos, ECI). 
Applications which are in response to Covid-19 related staffing pressures 
will be prioritised for processing. 

 
2. How does a student take part? 
A student who wishes to seek temporary employment in an ELC or SAC at this 
time may look for temporary job opportunities at www.myccc.ie or by directly 
contacting an ELC or SAC service that is looking for temporary staff. 
If a student does not yet have either a Level 5 or higher qualification or a Letter 
of Eligibility to Practise, the student may apply for a Letter of Temporary 
Permission to Practise provided the student: 

 Is currently registered on a level 6, 7 or 8 programme listed on the 
DCEDIY approved qualification list; 

 Has successfully completed the first year of the course; and 

 Has successfully completed a practice placement working with 
children in an ELC setting as part of their studies. 

In order to apply for a Letter of Temporary Permission to Practise, a student 
should: 

 Complete a Student Fast Track Application Form for Temporary 
Permission to Practise and have it signed and stamped by their 
further or higher education institution; then 

 Email a scanned copy of this signed and stamped form to 
studentquals@equality.gov.ie where it will be assessed and, if 
approved, a Letter of Temporary Permission to Practise will be issued 
to the student. 

A student may also apply at the same time for a general – not time-limited – 
Letter of Eligibility to Practise. 
 
3. How does an ELC or SAC service advertise a temporary post? 
A facility for advertising temporary posts will be available on www.myccc.ie from 
early in the week of 13th December. Further and higher education institutions 
have been requested to alert students to this temporary jobs noticeboard. If you 
wish to advertise a temporary post on this site, please contact your local City / 
County Childcare Committee (CCC). 
An ELC/SAC service may also advertise temporary job vacancies through any 
method it normally uses. 
If a service wishes to use the job advertising facility on www.myccc.ie, it should: 

 Contact its local CCC for a job advertisement form. 
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 Complete the form and email it to the local CCC. 

 The CCC will upload the job advert to www.myccc.ie within a 
timeframe that the CCC will communicate to the service. 

 The service provider should contact the CCC to remove the job 
advert when the post is filled. 

 
4. Who will be responsible for Garda Vetting? 
A student employed on a temporary basis is in an employment relationship, not 
on a student practice placement. As for any employee, it is the Registered 
Provider that is responsible for ensuring that students it employs on a temporary 
basis are Garda vetted, and receive all appropriate induction training and 
supervision, as required by the Regulations. 
Garda vetting applications that are in response to Covid-19-related staffing 
pressures will be processed more quickly. 
 
5. How does a service go about recruiting a student to work temporarily? 
Services should follow their own recruitment policy. The temporary 
arrangements being put in place are intended to increase the number of 
qualified staff available to services at this time, but recruitment is a matter for 
the Registered Provider as the employer.  
A facility for advertising temporary posts will be available on www.myccc.ie from 
early in the week of 13th December. Further and higher education institutions 
have been requested to alert students to this temporary jobs noticeboard. If you 
wish to advertise a temporary post on this site, please contact your local City / 
County Childcare Committee. 
An ELC/SAC service may also advertise temporary job vacancies through any 
method it normally uses. 
 
6. Does EWSS apply to students who are employed temporarily? 
Students recruited on a temporary basis are employees, and so the 
Employment Wage Subsidy Scheme (EWSS) will apply. Information on the 
EWSS is available from Revenue.  
 
7. Can I recruit a student who previously did a practice placement in my 
setting? 
The temporary arrangements being put in place are to facilitate employment, 
and are not student placements. Employment decisions are a matter for the 
Registered Provider. It is open to the Provider, in line with the Provider’s 
recruitment policies, to employ anyone who meets regulatory qualification 
requirements, is Garda vetted, and has suitable references. 
 
8. Are there limits to the roles a student can carry out in the setting? 
Students who are employed under the temporary arrangements are employees 
who meet the requirement to have a level 5 qualification (or be deemed by the 
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Minister to have an equivalent qualification) to work in an ELC setting. 
Restrictions on roles they may undertake are therefore the same as for any 
other new staff member who has a level 5 qualification. 
 
9. How much flexibility will colleges give for students to work? 
The Department of Education and the Department of Children, Equality, 
Disability, Integration and Youth (DCEDIY) have together written to Further and 
Higher Education Institutions requesting flexibility in course arrangements to 
facilitate students to be employed in ELC and SAC services on a temporary 
basis until at latest 31 January 2022, to help alleviate the current staffing 
pressures resulting from Covid-19. Measures that might be taken by Further 
and Higher Education Institutions to give flexibility to students to work during 
this period are voluntary and are entirely a matter for the Institution, given the 
need to minimise disruption to courses and to students.  
 
10. Should a service provider contact a local college to find students to 
work temporarily in the service? 
Further and higher education institutions have no role in helping service 
providers to recruit employees. 
Service providers looking for temporary staff may advertise on www.myccc.ie 
and through their normal channels. Students seeking temporary employment at 
this time are encouraged to look for temporary job opportunities on 
www.myccc.ie.  
 
11.  I’m not a student but have a relevant qualification, can I use the fast 
track process? 
This is a temporary accelerated process for assessment of equivalence with the 
level 5 minimum qualification requirement for students currently enrolled on a 
recognised level 6, 7 or 8 course.  
 
The Department of Children, Equality, Disability, Integration and Youth 
(DCEDIY) has an approved list containing all qualifications which have been 
approved by the Department. It also sets out the appropriate level of DCEDIY 
approval. 
If your qualification is on the list you do not need to apply to DCEDIY for 
qualifications recognition. 
If your qualification does not appear on the list you may apply to have your 
particular qualification and experience assessed (see here.) 
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